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JESONS INDUSTRIES LIMITED

CODE OF BUSINESS CONDUCT AND ETHICS

PREAMBLE

This Code of Business Conduct and Ethics ensures not only compliance with legal requirements,
but also defines the values, principles, and standards of business conduct for all employees and
directors of the Jesons Industries Limited (“JESONS” or “Company”), its subsidiaries,
Associates and Joint Ventures. All employees of the Company and its subsidiaries, Associates
and Joint Ventures whether temporary, contractual, or permanent are expected to adopt this Code
of Business Conduct and Ethics (“the Code™), practice these standards in all activities and
comply with all policies and procedures. It is also expected that all agents and sub-contractors
shall be aware of, understand and adhere to this Code.

This Code should be read with all other such existing codes, policies, procedures, instructions,
practices, rules or written or verbal representations.

This Code is applicable to the Board of Directors, Key Managerial Personnel (“KMP as defined
in the Companies Act, 20137) and all other employees (hereinafter referred to as “Employees™).
All Employees are expected to read, understand, and comply with the contents of this Code in
their day-to-day activities. They are also required to acknowledge having received, read, and
understood the Code and agree to comply with its contents.

Emplovee should sign the acknowledgment form at the end of this Code and return the form
to the Human Resources Department indicating that vou have received, read, understood and
agreed to comply with the Code. The signed acknowledgment form will be stored in your

personnel file.

COMPLIANCE WITH THIS CODE IS MANDATORY:

Ethical business conduct is critical to JESONS business:

[t is the responsibility of every employee and officer to adopt and adhere to these practices.
These practices reflect legal or regulatory requirements. Violations of the laws and regulations
can create significant liability for you, the Company, its directors, officers, and other employees.
You should be aware of possible violations and report possible violations pursuant to the
Company’s Vigil Mechanism / Whistle Blower Policy. For more details, please refer Whistle
Blower Policy at www.jesons.nct

Jesons Industries Limited

Manufacturer of Specialty Coating Emulsions & Pressure Sensitive Adhesives

904, Peninsula Tower - 1, Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel (W), Mumbai - 400 013, India.
Tel: (91) (22) 66 5152 53 @ Fax: {91) (22) 665152 52 @ Email: info@jesons.net @ CIN No : U24295MH1999PLC122193

Responsible Care®”

DU CEIMRBSTRALRIT T I TANARIITT



Retaliation, threats, or retribution against any person who has in good faith reported a violation
or against any person, who is assisting in any investigation or process with respect to such a
violation, or a suspected violation of this Code. any law or other Company policies, is prohibited.
Violations of this Code or other Company policies or procedures of the Company, including
other TR polic es, can lead to disciplinary action, including termination of employment.

fn all cases, if you need any clarification in interpreting the requirements of these practices or
laws, plcase seek assistance by contacting the Secretarial Department.

RESPONSIBILITIES OF EMPLOYEES
1. TO COMPANY AND ITS STAKEHOLDERS

A. STANDARDS OF CONDUCT

All employecs as well as consultants, agents, and contractors, who are working on a retainership
basis, must exercise their good judgment (o ensurc the safety and welfare of employees and to
maintain a cooperative, efficient, positive, harmonious, and productive work environment and
business organization. These standards apply while working on JESONS premises, at off-site
locations, at Cempany sponsored business and social events, or at any other place where you are
a representative of the Company. Anyone who is engaged in misconduct, or any infraction of this
Code may be subject to the disciplinary action. Such misconduct may include but is not limited
to:

l. Falsifying Company or customer forms, reports, records or other documents, including

employmen: applications, expense reports and timecards.

2. Tailing to d sclose any term of a Company sale, purchase or other business transaction when
presenting the transaction to Finance or Operations

3. Fraudulent signature

4. Fudging of any bills, certificate, document etc.

5. Violation of any published policy of the Company, whether published in the Employee

Handbook. on the internal website or via email.
0. Misappropriation of trade sccrets of the Company or others, or improper handling of
confidential information.
7. Use ol Comaany resources (including employee time and effort) for personal use.
Indecent or unacceptable behavior, coercion, discrimination against or harassment of other
Company eraployce(s), clients, or any third party.
9. TFailure to ccmply with Company’s health, safety. or other rules.
10. Breach of Company security.
I'l. Dishonesty/ Fraud/Theft/Embezzlement/ete.
I2. Indulging in racial slurs, derogatory or belittling statements against one’s nationality, sexual
Oricntation, religion, origin, caste, beliefs etc.
3. Possession or sale or distribution of illegal drugs/substances or Alcohol, coming to work
intoxicated.
I4. Delamation of Company or its customers or its Employees through spreading of rumors
either orally or using electronic, print or any other media.
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I5. Insubordination to reporting managers or management, riotous behavior, creating or
cncouraging an offensive work environment, committing civil criminal or offences (as
prescribed Under Indian law and/or the law of the land in which the employee is serving) or
being an A bettor (o an offense.

B. COMPLIANCE WITH LAWS

The Company is committed to comply with the spirit and the letter of governing laws. All
Company FEmployees as well as consultants, agents, and contractors, must comply with all
applicable laws, regulations, rules, and regulatory orders. Company employees located globally
must comply with laws, regulations. rules, and regulatory orders of the countries in which the
Company operates. Company expects every employee to acquire appropriate knowledge of the
requirements relating to his or her duties sufficient to enable him or her to recognize potential
dangers and to know when to seek advice from the Human Resource Department on specific
Company policies and procedures. Violations of laws, regulations, rules, and orders may subject
the Employee, agent or contractor to individual criminal or civil liability, as well as disciplinary
action by the Company. Such individual violations may also subject the Company to civil or
criminal liability or the loss of business.

C. CONFLICTS OF INTEREST

JESONS Employee must never use his/her association with JESONS for personal gain, and must
avoid activities or associations that conflict with, appear to conflict with, or are likely to, over a
period. to conflict with his/her exercise of independent judgment of JESONS’s best interests. A
conflict of interest exists where the interests or benefits of one person or entity conflict with the
interests or benefits of the Company.

Exampies include:
(i) Outside Employment:

You are prohibited from accepting employment from third party or engaging in any activity that
interferes with your performance or responsibilities to the Company or is otherwise in conflict
with or prejudicial to the Company. Our policies prohibit any employee from accepting
simultaneous ernployment, whether part-time or otherwise, with Company's supplier, customer,
developer, or competitor, or from taking part in any activity that enhances or supports a
competitor's position. Additionally. you must disclose to the Company any interest that you have
that may conflict with the business of the Company.

(11) Outsidc Directorships:
[t is a conflict ol interest to serve as a director of any Company that competes with JESONS, or

is a supplier, customer, developer, or other business partner or service provider. Such
directorship may be accepted only after prior written approval of the Managing Director.



(iii) Business Interests:

Many factors should be considered, if you are investing in JESONS’s customer, supplier,
developer. or competitor company in determining whether a conflict exists, including the size
and nature of the investment; your ability to influence JESONS’s decisions; your access to
confidential information of JESONS or of the other Company; and the nature of the relationship
between JESONS and the other Company. You need to obtain prior approval from JESONS
Managing Director, before investing in such companies. However, there is no restriction on
purchasc of shares of a listed Company.

(iv) Other Situations:

If a proposed transaction or situation raises any questions or doubts in your mind you should
consult the Secretarial/Legal Department.

D. USE OF CORPORATE OPPORTUNITIES

Employcees, off'cers, and directors may not exploit for their own personal gain opportunities that
arc discovered using corporate property, information, or position.

Any unauthorized removal or damage of property of Company or its Customers or its Employees
or Misuse of property, infrastructure, and facilities at the workplace or at the customer’s
premiscs shall e a violation of this code.

E. CONFIDENTIALITY

All Employees must maintain the confidentiality of information entrusted to them by the
Company, its customers, partners, distributors, and suppliers, except when disclosures are
specifically autrorized in writing by the Secretarial / Legal Department or required by law.
Confidential information includes all non-public information of any party dealing with JESONS
that might be of use to competitors of JESONS or harmful to JESONS or its customers, partners,
distributors, or suppliers, if disclosed. The Company’s own confidential information includes all
trade rclated information, trade secrets, confidential and privileged information, customer
information, employee related information, strategies, administration, research in connection
with and commercial, legal, scientific, technical data that are either provided to or made
available to the employce by the Company to facilitate his work or that the employee is able to
know or has ottained access by virtue of his employment or position with the Company. All
confidential information must be used for Company business purposes only. Every employee,
agent and contractor must saleguard it. This responsibility includes not disclosing the
Company’s confidential information such as information regarding the Company's products or
business over the internet.

The employees shall abide by the non-disclosure agreement that they have entered with the
Company and adhere to the Policy on Protection of Confidential Information and Intellectual
Property of the Company. Employee shall ensure the following:



PROPRIETARY INFORMATION AND NON-DISCLOSURE AGREEMENT

When Employee joins JESONS, they shall sign an agreement to protect and hold confidential the
Company's proprietary information. This agreement remains in effect during the tenure and after
their cessation of tenure in the Company. Under this agreement, you may not disclose the
Company's confidential information to anyone or use it to benefit anyone other than the
Company without the prior written consent of Secretarial/Legal Department and in following
sttuations:

i. Disclosure of Company Confidential Information:

Disclosure of any confidential data should be done on a need-to-know basis and never disclosed
without carcfully considering its potential benefits and risks. You must abide by JESONS’s
Policy on Confidentiality and Protection. You must not sign a third party's nondisclosure
agreement or zceept changes to the Company's standard nondisclosure agreements without
review and approval by the Company's Secretarial / Legal Department. In addition, all Company
materials that contain Company’s confidential information, including presentations, require
approval by the Company's Secretarial / Legal Department prior to publication or use.
Furthermore, ary employee publication or publicly made statement that might be perceived or
construed as att-ibutable to the Company, made outside the scope of his or her employment with
the Company, must be rcviewed and approved in writing in advance by the Company's
Secretarial / Legal Department and must include the Company's standard disclaimer that the
publication or statement represents the views of the specific author and not of the Company. Any
social blogging or publishing in any media any information on the Company or the management
of the Company which is derogative in nature by any employee is punishable with penalty and is
liable to prosecction under civil and criminal procedure code.

ii. Disclosure tc Regulatory Authorities:

The Company and its Employees, agents and contractors must cooperate with appropriate
government inquiries and investigations. In this context, however, it is important to protect the
legal rights of tre Company with respect to its confidential information. All government requests
for information. documents or investigative interviews must be referred to the Company's
Secretarial / Legal Department. No financial information may be disclosed without the prior
approval of the _ompany’s Managing Director.

iti. Media / Communication policy:

Specific policies have been established regarding who may communicate information to the
press and the fmancial analyst community. All inquiries or calls from the press and financial
analysts should e referred to the Company’s Managing Director and/or Chief Financial Officer.
The Company nas designated its Managing Director and Chief Financial Officer as official
Company spokesperson for financial matters. These designees are the only people who may
communicate w'th the press on behalf of the Company.



I. Whilc blogging or indulging in social networking activities, JESONS Employees must
remember “hat the audience viewing such posts can include current clients, potential clients
as well as current/past/future employees of JESONS.

2. Respect Ccpyrights and fair use, refrain from comments that can damage the Company’s, its
customer’s. or its employee’s reputation.
3. Misrepresentation, misinterpretation or tampering JESONS's views or statements on personal

blogs. websites or social networking sites will attract legal action. Employees / contractors /
trainees associated with JESONS should refrain from making statements concerning
JEESONS unless authorized to do so.

4. In any blog or tweet, no employee shall refer (o the Company by name, or otherwise; neither
shall any other party dealing/associated with JESONS (whether pastor present, or whether
shareholder, directors, management cxecutives, other employees, clients, auditors,
consultants. etc.) be referred to by name.

iv. General Provisions:

Unless specifically instructed, Employees are not authorized to speak on behalf of JESONS or
any of its business matters. Employees shall not publicly discuss clients, products, employees or
any work-related matters, whether confidential or not, outside Company-authorized
communications. Employces are expected to protect the privacy of JESONS and its employees
and clients and are prohibited from disclosing personal employec and non-employee information
and any other proprictary and non-public information to which employees may have access.
Such information includes but is not limited to customer information, trade secrets, financial
information, and strategic business plans.

v. Employcr Monitoring:

Employees are cautioned that they should have no expectation of privacy while using the
Internet. Company equipment or facilities. Your postings can be reviewed by anyone, including
JESONS. The Company reserves the right to monitor the usage of any website by any employee,
including commients or discussions about the Company, its employees, clients and the industry,
including products and competitors, posted on the Internet.

vi. Reporting Violations:

The Company -equests and strongly urges employees to report any violations or possible or
perccived violations to supervisors or the HR department. Violations include discussions of
JESONS and its employees and clients. any discussion of proprietary information and any
unpermitted activity related to blogging or social networking.

vii. Guidelines to Emails/Internet Usage:
Professional and Business writing standards must be adhered to in emails. Viewing sites that are

racists, pornographic or offensive in nature, use of bad language, sending or forwarding emails
that arc offensive in naturce is considered violation of this code.



FEmails pertaining to your separation/resignation should be sent only to the concerned
Stakeholder (your reporting manager) at JESONS. Communications pertaining to Compensation/
status of emplcyment etc. should be shared only with your reporting Manager or delivery head or
the HR representative. The employee should also follow the Confidential & IP Protection Policy.

viii. Disclosure to Clients:

JESONS canngt share Customer data or information / confidential information / JESONS’s plans
or processes with JESONS’s customers. Discussing salary / increment / promotion details with
the client via emails or other means of communication is not allowed.

ix. Employee / Client Interaction upon Separation:

Employces who separate (resignation or termination) from JESONS may not notify their client(s)
directly or indirectly regarding separation from the Company. If you intend to resign from the
Company, notiy your immediate supervisor and Human Resources department by providing a
resignation letter.

Your supervisor will notify the client(s) and handle the transition directly with the client at the
appropriate time. JESONS reserves the right to discipline employees up to and including
termination or zcceleration of the notice period for resignation for not following this procedure.

Where an employee is subject to a restrictive covenant, JESONS reserves the right to take legal
action where necessary against employees who engage in this prohibited conduct and JESONS
may seck compznsatory and liquated damages from the employee.

E. USE OF COMPANY'S ASSETS
(i) General:

You must endeavor to protect the Company’s assets and property and ensure their efficient use.
Theft, carelessness, and waste have a direct impact on the Company’s profitability. You must
report any suspected incident of fraud or theft immediately for investigation. Executive officers
or members of the Board must report such suspected fraud or theft to the Board or a Committee
of the Board. All assets and property of the Company must be used for legitimate business
purposes only, in accordance with Company policies.

(ii) Physical Access Control:

The Company has and will continue to develop procedures covering physical access control to
ensure privacy of communications, maintenance of the security of the Company, communication
equipment, and safeguard Company assets from theft, misuse, and destruction. You are
personally respansible for complying with the level of access control that has been implemented



in the facility where you work on a permanent or temporary basis. You must not defeat or cause
to be defeated te purpose for which the access control was implemented.

(ii1) Company Funds:

Company funds, which include anything that has or represents financial Value, must be handled
responsibly. honestly and in accordance with applicable Company Policies. Every Company
employcee is personally responsible for all Company Funds over which he or she exercises
control. Company agents and contractors should not be allowed to Exercise control over
Company funds. Company funds must be used only for Company business purposes. Every
Company employee, agent and contractor must take reasonable steps to ensure that the Company
reccives good value for Company funds spent and must maintain accurate and timely records of
all the expenditures. Expense reports must be accurate and submitted in a timely manner.
Company employees. agents and contractors must not use Company funds for any personal
purpose.

(iv) Computers and Other Equipment:

You must take care of the systems and Company equipment’s and use it responsibly only for
Company business purposcs. If you use Company equipment at your home or off site, take
precautions to protect it from theft or damage, just as if it were your own. If the Company no
longer employs you, you must immediately return all Company equipment. While computers and
other clectronic devices arc made accessible to employces to assist them to perform their jobs
and to promote Company's interests, all such computers and electronic devices, must remain
fully accessible to the Company and, to the maximum extent permitted by law, will remain the
sole and exclusive property of the Company. To the extent permitted by applicable law, the
Company retairs the right 1o gain access to any information received by, transmitted by, or
stored in any such electronic communications device, by and through its employees, agents,
contractors, or representatives, at any time, either with or without an employee's or third party's
knowledge. consent or approval.

(v) Software:

All software used by employees to conduct Company business must be appropriately licensed.
Never make or use illegal or unauthorized copies of any software, whether in the office, at home,
or on the road, since doing so may constitute copyright infringement and may expose you and
the Company tc potential civil and criminal liability. In addition, use of illegal or unauthorized
copics of software may subject the employee to disciplinary action, up to and including
termination. The Company's I'T" Department will inspect Company computers periodically to
verify that only approved and licensed software has been installed. Any non-licensed / supported
software will be removed.



(vi) Electronic Usage:

The Company ensures that employees utilize electronic communication devices in a legal,
cthical. and appropriate manner. This policy addresses the Company's responsibilities and
concerns regarding the fair and proper use of all electronic communications and devices within
the organization, including computers, emails, connections to the Internet, intranet and extranet
and any other public or private networks, voice mail, video conferencing, facsimiles, and
telephones. Posting or discussing information concerning the Company's products or business on
the Internet wizhout the prior written consent of the Company's Legal Head is prohibited. Any
other form of zlectronic communication used by employees currently or in the future is also
intended to been compassed under this policy. It is not possible to identify every standard and
vule applicable to the usc of electronic communications devices. Employees are therefore
Encouraged to ase sound judgment whenever using any feature of our communications Systems.
You arc expected to review, understand, and follow such policies and procedures in This regard.

G. MAINTAINING AND MANAGING RECORDS

JESONS is committed to maintaining and providing truthful information that fully satisfies
applicable legal disclosure requirements. The purpose of this policy is to set forth and convey the
Company's business and legal requirements in managing records, including all recorded
information regardless of medium or characteristics. Records include paper documents, CDs,
computer hard disks, emails, floppy disks, micro fiche, microfilm, or any other media. The
Company is required by central, local, state, federal, foreign, and other applicable laws, rules,
and regulations to retain certain records and to follow specific guidelines in managing its
records. You must create accurate records that reflect the true nature of the transactions and
activities that they record. You must resolve discrepancies in any records and make appropriate
corrections. If you suspect or learn that records are misleading or contain errors, you must
promptly report such issues. JESONS does not tolerate falsification or improper alteration of
records. Civil and criminal penalties for failure to comply with such guidelines can be severe for
employees and the Company, and failure to comply with such guidelines may subject the
cmployee to disciplinary action. up to and including termination of employment or business
relationship at the Company's sole discretion.

H. RECORDS ON LEGAL HOLD

Company records must be retained according to applicable laws and Company policy. You may
never destroy, elter. mutilate, or conceal any record if you have been directed to retain it or if
you know or contemplate or reasonably believe there is a possibility of any litigation, or any
internal or external investigation concerning that record. If any person directs you to violate this
policy, you must immediatcly contact the Secretarial / Legal Department and use all reasonable
measures to pro-ect the record. Every Company employee must comply with this policy. Records
or supporting documents that have been placed under a legal hold must not be destroyed, altered
or modified under any circumstances. A legal hold remains effective until it is officially released
in writing by the Company's Secretarial / Legal Department. If you are unsure whether a
document has been placed under a legal hold, you should preserve and protect that document
while you check with the Company's Secretarial / Legal Department. Failure to comply with this



policy may sutject the employcee, agent or contractor to disciplinary action, up to and including
termination of employment or business relationship at the Company's sole discretion.

I. PAYMENT PRACTICES
Accounting Practices:

JTESONS is committed to transparency in financial reporting to enhance investors understanding
of the Compan:/’s business and to facilitate informed investment decisions. All disclosures made
i financial reports and public documents filed with the other public communications must be
full. fair, accurate, timely and understandable. The Company's responsibilities to its stockholders
and the investing public require that all transactions be fully and accurately recorded in the
Company's books and records in Compliance with all applicable laws. False or misleading
entries. unrecotded funds or assets, or payments without appropriate supporting documentation
and approval a-e strictly prohibited and violate Company policy and the law. Additionally, all
documentation Supporting a transaction should fully and accurately describe the nature of the
transaction and be processed in a timely fashion.

(i) JESONS exnects vou to:

Ensure that aceurate [inancial and business records are maintained at all times; Cooperate with
our internal and external auditors; Refuse all cash transactions, if there is no other possibility,
cash transactions must be cxpressly authorized by Managing Director, properly recorded and
documented and; Make sure we do not sell, transfer or dispose of any JESONS’s assets without
proper authorization and documentation.

(it) Political Centributions:

No funds or assets of the Company may be used for contributions to any political party or
candidate, whetier in India, federal, state, or local, or any other country. A political contribution
includes both direct and in-kind contributions. The Company is prohibited from compensating or
reimbursing any Employee or individual associated with the Company, directly or indirectly, in
any form, for pclitical contributions that the person intends to make or has made.

(iit) Prohibition of Inducements:

Under no circumstances may employees, agents or contractors offer to pay, make payment,
promisc to pay. or issue authorization to pay any money, gift, or anything of value to customers,
vendors. consultants, etc. that is perceived as intended, directly or indirectly, to improperly
influence any ousiness decision, any act or failure to act, any commitment of fraud, or
opportunity for the commission of any fraud. Incxpensive gifts, infrequent business meals,
celebratory events, and entertainment, provided that they are not excessive or create an
appearance of impropriety., do not violate this policy. Questions regarding whether a particular
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payment or gift violates this policy should be directed to Human Resources or the Legal
Department.

J. PREVENTION OF CORRUPTION

The Company requires full compliance with the Prevention of Corruption Act, 1988, or any
Statute or Regulation in any country of the world which has the objective of prevention of
corcuption of any nature whatsoever by all its employees, agents, and contractors. The
employees, agents and sub-contractors shall not either directly or indirectly make or attempt to
make any payrment, offer for payment, or offer or promise to make any payment or take or
attempt to take or agree to take in currency, property or anything else of value including any
commission, payments, sharc in profits or commission, loans, services to any Government
official. third person. customer or potential customer or previous customer, firm, entity,
individual, organization of Company in seeking or for making a favor in the course of conduct of
business of; either in violation of the Prevention of Corruption Act, 1988 or any Statute or
Regulation in any country of the world which has the objective of prevention of corruption of
any nature whatsoever.

I RESPONSIBILITIES TO OUR CUSTOMERS/SUPPLIERS
A. CUSTOMER / SUPPLIER RELATIONSHIPS

JESONS believzs that honest dealing with customers and suppliers is essential to sound, lasting
Relationships. The employee shall treat customers and suppliers as partners and give all potential
suppliers fair and uniform consideration. Decisions are based on objective criteria such as price
and quality as well as a vendor’s reliability and integrity. [f your job requires you to be in contact
with any Company customers or potential customers, it is critical for you to remember that you
represent the Company to the people with whom you are dealing. Act in a manner that creates
value for our customers and helps to build a relationship based upon trust. The Company and its
employces have provided products and services for many years and have built up significant
goodwill over that time.

This goodwill is one of our most important assets, and the Company employees, agents and
contractors mus: act to preserve and enhance our reputation.

B. PAYMENTS/ RECEIVING GIFTS AND ENTERTAINMENT

Although the exchange of gifts and entertainment can promote successful working relationships
and goodwill, you must follow all applicable laws and specific Company rules and procedures
for such exchanges. Under no circumstances may employees, agents or contractors accept any
offer, payment, promise to pay, or authorization to pay any money, gift, or anything of value
[rom customers. vendors, consultants, etc. that is perceived as intended, directly or indirectly, to
influence any business decision, any act or failure to act, any commitment of fraud, or
opportunity for the commission of any fraud. A “gift” is anything of value, including
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promotional tr nkets, food, beverages, and tickets to cultural or sporting events that you or
someone in yo.r family or household either give or receive. Entertainment includes meals and
cultural and sporting events that you attend with a customer or business provider. JESONS
strictly discourages its employees to accept any gift. Failure to follow these provisions could
harm the Company’s reputation or result in fines or criminal penalties.

C. PUBLICATIONS OF OTHER OBLIGATIONS ON NON-PLAGIARISM

The Company subscribes to many publications that help employees do their Jobs better. These
include newsletters, reference works, online reference services, magazines, books, and other
digitat and printed works. Copyright law generally protects these works, and their unauthorized
copying and distribution constitute copyright infringement. You must first obtain the consent of
the publisher 0™ a publication before copying publications or significant parts of them. When in
doubt about whether you may copy a publication, consult the Secretarial / Legal Department.

D. CONFIDENTIAL INFORMATION OF THIRD PARTIES

The Company has many kinds of business relationships with many companies and individuals.
Sometimes, they will volunteer confidential information about their products or business plans to
induce the Company to enter a business relationship. At other times, we may request that a third
party provide confidential information to permit the Company to evaluate a potential business
relationship with that party. Whatever the situation, we must take special care to handle the
confidential information of others responsibly. We handle such confidential information in
Accordance with our agreements with such third parties.

E. APPROPRIATE NON-DISCLOSURE AGREEMENTS

Confidential information may take many forms. An oral presentation about a Company's product
development plans may contain protected trade secrets. A customer list or employee list may be
a protected tradz secret. A demo of an alpha version of a Company's new software may contain
information protected by trade secret and copyright laws. You should never accept information
offered by a thid party that is represented as confidential, or which appears from the context or
circumstances to be confidential, unless an appropriate non-disclosure agreement has been
signed with the party offering the information. The legal department can provide non-disclosure
agreements to “it any particular situation and will coordinate appropriate execution of such
agreements on dehalf of the company. Even after a non-disclosure agreement is in place, you
should accept only the information necessary to accomplish the purpose of receiving it, such as a
decision on whether to proceed to negotiate a deal. If more detailed or extensive confidential
information is offered and it is not necessary, for your immediate purposes, it should be refused.

(i) Need-to-Know:
Once a third party's confidential information has been disclosed to the Company, we have an

obligation to ab de by the terms of the relevant non-disclosure agreement and limit its use to the
specific purpose for which it was disclosed and to disseminate it only to other Company
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employees with a need to know the information. livery employee, agent and contractor involved
in-a potential business relationship with a third party must understand and strictly observe the
restrictions on the use and handling of confidential information. When in doubt, consult the
Legal Departmeant,

(if) Notes and Reports:

When reviewing the confidential information of a third party under a non-disclosure agreement,
it is natural to take notes or prepare reports summarizing the results of the review and, based
partly on thosz notes or reports. to draw conclusions about the suitability of a business
relationship. Notes or reports, however, can include confidential information disclosed by the
other party and so should be retained only long enough to complete the evaluation of the
potential business relationship. Subsequently, they should be either destroyed or turned over to
the Legal Department for safekeeping or destruction. They should be treated Jjust as any other
disclosure of confidential information is treated marked as confidential and distributed only to
those Company employees with a need to know.

(iii) Compctitive Information:

You should never attempt to obtain a competitor's confidential information by improper means,
and you should especially never contact a competitor regarding their confidential information.
While the Company may, and does. employ former employees of competitors, we recognize and
vespect the obligations of those employees not to use or disclose the confidential information of
thetr former emnloyers.

F. Vendor Sclection

The Company's supplicrs make significant contributions to our success. To create an
environment where our suppliers have an incentive to work with the Company, they must be
confident that they will be treated lawfully and in an ethical manner. The Company's policy is to
purchase supplies based on need, quality, service, price and terms and conditions. The
Company's policy is to select significant suppliers or enter into significant supplier agreements
through a competitive bid process where possible. Under no circumstances should any Company
employee, agert or contract or attempt to coerce suppliers in any way. The confidential
information of a supplier is entitled to the same protection as that of any other third party and
must not be received before an appropriate non-disclosure agreement has been signed.

G. Government Relations
It is the Company's policy to comply fully with all applicable laws and regulations governing
contact and dealings with government employces and public officials, and to adhere to high

ethical. moral, and legal standards of business conduct. This policy includes strict compliance
with all central. local, state. federal, foreign, and other applicable laws, rules, and regulations. If
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you have any questions concerning government relations, you should contact the Company's
Secretarial / Legal Department.

III. WAIVERS

Any waiver of any provision of this Code of Business Conduct and Ethics for any Directors or
Managing Director must be approved in writing by the Company’s Board of Directors and
promptly disclosed. Any waiver of any provision of this Code of Business Conduct and Ethics
with respect to any other employee, agent or contractor must be approved in writing by the
Company’s Secretarial / Legal Head.

IV. DISCIPLINARY ACTIONS FOR VIOLATION OF CODE

The matters covered in this Code of Business Conduct and Ethics are of the utmost importance to
the Company, its stockholders, and its business partners, and are essential to the Company's
ability to conduct its business in accordance with its stated values. We expect all our employees,
agents, contractors and consultants to adhere to these rules in carrying out their duties for the
Company.

The Company will take appropriate action against any employee, agent, contractor, or consultant
whose actions are found to violate these policies or any other policies of the Company.
Disciplinary actions may include immediate termination of employment or business relationship
at the Company's sole discretion. Where the Company has suffered a loss, it may pursue its
remedies against the individuals or entities responsible. Where laws have been violated, the
Company will cooperate fully with the appropriate authorities.

The employee shall hold JESONS harmless from any loss or damage, whether tangible or

otherwise (including loss of reputation and goodwill), suffered by the Company due to any
breach of this code, policies or practices, or any act or omission by the employee.
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V. ACKNOWLEDGMENT OF RECEIPT OF CODE OF BUSINESS CONDUCT AND
ETHICS

[ have received and read the Company's Code of Business Conduct and Ethics. | understand the
standards and policies contained in the Company Code of Business Conduct and Ethics and
Understand that there may be additional policies or laws specific to my job. | further agree to

comply with the Company Code of Business Conduct and Ethics.

If I have questions concerning the meaning or application of the Company Code of Business
Conduct and Ethics, any Company policies, or the legal and regulatory requirements applicable
to my job, I know I can consult my manager, the Human Resources Department, or the
Secretarial Department, knowing that my questions or reports to these sources will be maintained

in confidence.

Employee Name:
Signature:
Date:

Location:

Please sign and return this form to the Human Resources Department.
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